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Return on 
investment

 Candidates may get a pay rise for becoming a 
Chartered Surveyor (MRICS).

 Some companies may charge more for qualified 
staff. 

 Companies like the assurance of the qualification.

 The RICS is a globally recognised brand.

 Candidates achieve proper professional standing, 
to pass the APC is a mark of competence.

 Some want to join for the network. 

 Candidates can set up their own Chartered 
Surveying practice.
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Next steps

 Contact RICS: candidatesupport@rics.org 

or join@rics.org.

 For Counsellor Services or other such 

support, we can help: 

info@surveyorstore.co.uk. As well as SPA 

and PM we can help with other routes to 

membership and pathways. We can help 

with AssocRICS applications too. 

 Be prepared to invest in what is a complex 

process. 
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The Senior 

Professional 

Route

 We recently helped assess Senior Professional 
(SPA) candidates on the Project Management (PM) 
pathway. 

 For SPA, you must demonstrate your skills of 
leadership, management of people and 
management of resources. 

 You must also have at least 10 years’ relevant 
experience, reduced to 5 years if you hold a 
postgraduate degree. 

1
1
/2

6
/2

0
2

4

S
u

rv
e

y
o

r S
to

re
 Ltd

7



8

Surveyor Store Ltd 11/26/2024



The Project 

Management 

Pathway

For PM you must have relevant case studies, the level 
3 competencies are: 

 Ethics, Rules of Conduct and professionalism

 Contract practice

 Development/project briefs

 Leading projects, people and teams

 Managing projects

 Programming and planning
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An example 

of level 3 

An example of level 3 contract practice is:

 Providing reports on the ability of different forms 
of contract to achieve specific requirements.

 Advising on the purpose of warranties and bonds, 
and the forms available.

 Providing guidance on the provisions of contracts if 
either party fails to comply with the terms.

 Identifying the correct procedure for the 
application of a contract provision and the 
potential impact if not followed.
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Competencies

 There are also level 2 and 1 competencies.

 A level 3 competency is where one can 

give advice. Level 2 is the implementation 

of a process. Level 1 is knowledge and 

understanding. 
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Continuous 

Professional 

Development

 Candidates must also do Continuous 

Professional Development (CPD), 20 hours 

minimum.

 These can be 10 hours of formal.

 10 hours of informal training.

 Candidates can exceed the minimum 

requirement.

 Candidates must also complete the RICS 

professionalism 3-hour on-line learning 

module available on their website.
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The Royal 

Institution of 

Chartered 

Surveyors

The Royal Institution of Chartered Surveyors 
(RICS) is a leading professional body working in 
the public interest to advance knowledge, 
uphold standards, and inspire current and 
future professionals. RICS members help to 
create and protect built and natural 
environments that are sustainable, resilient and 
inclusive for all.
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The 

Assessment of 

Professional 

Competence

 The Assessment of Professional Competence (APC) 
is the professional exam for the Royal Institution of 
Chartered Surveyors (RICS).

 The APC is a test that assesses a candidate's 
technical, professional, interpersonal, business, 
and management skills. 

 The APC is required to become a chartered 
surveyor and is a competency-based interview. 
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The 

Professional 

Exam

 The professional exam process takes time to 
prepare for. It takes time to truly learn and 
develop. It can take time to pass as well. 

 The RICS professional exam has been described as 
one of the toughest in industry. It is not something 
one should take lightly. 

 It can take candidates up-to 6 months to prepare 
their submission. The process requires structure.
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Investment

 The process requires candidates to be properly 
invested. It requires investment by a Counsellor. It 
may require a work-place supervisor. 

 The final exam requires the investment and time of 
a chair, assessors, and occasionally an auditor. 

 There is also the time RICS officers spend to 
organise candidates. This session we read 1,250 
candidates are to be assessed. 

 Good employers will invest in the process, some 
pay candidate costs, and some companies pay for 
corporate support.
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